UNION and MERIT CYCLE INFORMATION

	Unit Title &

Example Positions
	Union
	Merit Cycle
	Agency Fees
	Dues Structure
	Vacation Usage *

	CX - Clerical Employees

(ex: Sr. Clerk, AAI/II/III, Sr. Survey Worker)
	CUE
	10/1  *


	0.475% of monthly gross, no cap
	0.5% of monthly gross, no cap
	Vacation credit is accumulated from date of hire.  CX employees may use vacation from the date of accrual, however no vacation shall be used prior to the time it has accrued.

	EX - Patient Care Technical Employees

(ex: transcriber)
	AFSCME
	10/01 *
	1.25% of monthly gross/ $33.94 cap
	1.25% of monthly gross/

$33.94 cap
	EX Employees are not allowed to use vacation credit until after six continuous months on pay status.

	HX  - Patient Care Professional Employees

(ex: Psychologist, Social Worker

Psychometrist)
	UPTE
	07/01 *
	1.15% of monthly gross/ $25 cap if annual salary is less than 30K or 1.15% of retirement gross/$35 cap if annual salary is more than 30K
	1.15% of monthly gross/ $25 cap if annual salary is less than 30K or 1.15% of retirement gross/$35 cap if annual salary is more than 30K
	HX employees may use vacation following completion of the probationary period, but no vacation time shall be used prior to the time it is credited.

	NX - Registered Nursing Employees
	CNA
	5/1 *
	0.9386 times base hourly pay
	2.2 times base hourly pay
	***Refer to CX as it applies to nurses as well.

	RX - Represented Research Professionals (ex: Staff Research Associates)
	UPTE
	10/1 *
	1.15% of monthly gross/ $25 cap if annual salary is less than 30K or 1.15% of retirement gross/$35 cap if annual salary is more than 30K
	1.15% of monthly gross/ $25 cap if annual salary is less than 30K or 1.15% of retirement gross/$35 cap if annual salary is more than 30K
	A RX employee may use accrued vacation upon completion of his or her probationary period.  No vacation shall be used prior to the time it has accrued, except as provided in Article 5 - Campus/Laboratory Closure.

	SX - Service Employees

(ex: Auto Equipment Operator)
	AFSCME
	10/01 *
	1.25% of monthly gross/ $33.94 cap
	1.25% of retirement gross/ $33.94 cap
	SX employees are not allowed to use vacation credit until after six continuous months or quadri-weekly cycles on pay status.

	TX - Professional & Technical employees (ex: Lab Assist. I/II)
	UPTE
	01/01 *
	1.15% of monthly gross/ $25 cap if annual salary is less than 30K or 1.15% of retirement gross/$35 cap if annual salary is more than 30K
	1.15% of monthly gross/ $25 cap if annual salary is less than 30K or 1.15% of retirement gross/$35 cap if annual salary is more than 30K
	For TX employees, no vacation shall be used prior to the time it has accrued, except as provided in Article 5 - Campus/Laboratory Closure.

	Non Represented Employees /

PSS Employees
	99
	10/01
	N/A
	N/A
	For non-represented employees, vacation leave may not be used before it is accrued, except when authorized by the Chancellor for use during a curtailment leave pursuant to Staff Policy 43.G.


Note:  * Merit Cycle and implementation of merit increase for each eligible REPRESENTED employee will be pending on the bargaining results negotiated between UC and the Union.

* Overtime pay will be excluded from monthly gross percentage deducted for Union Fees. 

* Eligibility of Vacation:  The employee has to be appointed at 50% or more of full time for a period of six months or more.

For more information you can refer to the UCOP Fair Share website http://www.ucop.edu/humres/labor/fshome.html

